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Equality Diversity and Inclusion Policy (Amendment)
‘Nobody is free until we are all free’ – Martin Luther King

Policy intent – Transforming Lives
Bradford College is committed to Transforming Lives. This aspiration is both bold and worthy but it
cannot be achieved without our acknowledgement of the societal, institutional and individual
inequalities and discrimination which present us with barriers to this commitment. To achieve our
goals, we must continuously foster and nurture an ambitious, progressive and supportive culture
which seeks to actively challenge discrimination, and that takes proactive actions towards the
eradication of inequalities.
Bradford College seeks to ensure that this commitment is reflected in everything that we do and that
all Corporation members, staff, students, partners, visitors, contractors and subcontractors working
on behalf of the College must be supported in sharing this commitment.

Our Values
The Bradford College Values underpin our commitment to Transforming Lives. They support us as a
reference point in achieving our goals, and are the cultural and organisational keys that will unlock
our potential and that of our learners:
•

Inclusive
Inclusivity is at the heart of our values. Our aim is to provide engaging and inspiring learning
and training opportunities and experiences which are both accessible and relevant to all of
our learners and their wider communities, that enable them to transcend any perceived or
removable limitations and fulfil their potential.

•

Respectful
We will actively seek to promote a culture that acknowledges and respects the rich diversity
of our communities at local, national and global levels, and that values and reflects the
collective wisdom and knowledge that this diverse cultural community offers us. We are
committed to supportively but rigorously and consistently challenging disrespectful
behaviours.

•

Inspirational
We seek to stimulate our learners to become active participants in their exploration and
understanding of wider cultures, belief systems and philosophies which support them to
build their cultural capital and broaden their horizons.
Aspirational

•

We will strive to enable individuals to develop and realise realistic and achievable stretching
aspirations which challenge personal, societal and cultural expectations and facilitate socioeconomic mobility.
•

Trust
The realisation of our Mission and Values is reliant on the development of trust between all
partners and stakeholders in pursuit of our goal of Transforming Lives. Trust is the assurance
that all stakeholders have an investment and commitment in and to the College Mission and
Values, and that College Governance and Management will offer transparency and
accountability in all its duties.

Scope and ambition
Bradford College will continue to develop and advance its position at the cutting edge of the
Equality, Diversity and Inclusivity agenda within Further and Higher Education and training. Our aim
will outreach statutory and legislative requirements and place us at the forefront of innovation and
development in the sector.
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